
Today the Tahoe Truckee Unified School District and the Tahoe Truckee Education Association
participated in a third day of negotiations in alignment with our adopted norms for the
2022-2023 school year. 

The District and TTEA presented counterproposals for Article 5 – Transfers/Reassignments
and are close to agreement on some language within the Article.

In addition, the District presented counterproposals Articles 4 – Hours of Employment,
Article 11 – Class Size, Article 12 – Health and Welfare Benefits, and Article13 – Wages.
TTEA provided a counter proposal on Article 11- Class Size and Article 4 – Hours of
Employment.

The District increased its wage proposal from 6% retroactive to July 1, 2022 to 6% and an
off schedule one-time amount equivalent to 1%. In addition, the District agreed to TTEA’s
October 4 proposal regarding an increase to the Health and Welfare benefits as follows:

Employee Only $9,020
Employee+1 $10,420
Employee+ Family $14,220

Although the District agreed to TTEA’s full Article 12 – Health and Welfare Benefits’ proposal,
TTEA stated that they did not agree that the parties reached tentative agreement for this
article.

The parties meet again on Tuesday October 25 to continue this conversation.  


